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The Human Resource Management course covers effective methods for managing human r
esources in businesses and organizations. Students will explore topics such as trends in

human resource management, providing equal employment opportunities and a safe workpl
ace, analyzing work and designing jobs, planning for and recruiting HR, selecting employe
es and placing them in jobs, training employees, and developing employees for future suc
cess. Additionally, the course will cover performance management, establishing a pay stru
cture, recognizing employee contributions with pay, providing employee benefits, and man
aging HR globally.

*x The course will be conducted as an online remote class (recorded lectures), and both t
he midterm and final examinations will take place offline and will be closed-book.**

https://webinfo.dankook.ac.kr/tiac/univ/lssn/lpdm/views/popup/findLecpinDtIForm.do
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»+xQffline attendance may be required if necessary**

* Understand the core concepts and latest trends in human resource management.

e Learn policies and procedures for providing equal employment opportunities and creating
a safe workplace.

* Comprehend the importance of job analysis and design, HR planning, and recruitment, a

nd apply these concepts through practical examples.

» Gain knowledge on employee selection and placement, training and development, and st
rategies for fostering future success.

* Develop strategies for performance management, establishing pay structures, and recogn
izing employee contributions with appropriate rewards.

* Understand the challenges of managing HR globally and develop the skills to address th

ese challenges effectively.

English 100

httpos://clms.dankook.ac.kr/em/687476d475265
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* This course includes several assignments such as a presentation on one’s industry of interest and desired job
position (individual assignment; submit presentation slides and a video recording).

* The course also includes offline exams, which cannot be replaced by other assignments.

https://webinfo.dankook.ac.kr/tiac/univ/lssn/lpdm/views/popup/findLecpinDtIForm.do

4/4



